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Referat

Punkt 1: Meeting information
Absent:

Nicole Wedel Sewerin, Odontologisk Forening, Marie Heuckendorff Hansen,
Medicinerradet, Lektor Rikke Nielsen, Institut for Biomedicin, Lektor Birgitte Manster
Christensen, Institut for Biomedicin

Punkt 2: For discussion: Denmark's Study Survey 2023, by Head of
Studies Administration Jeppe Norskov Stokholm (14.00-14.20)

Lise Wogensen Bach presented selected results from the Danish Student Survey 2023.
See attached pptx.

The council discussed the results, including the topics: feedback, stress, loneliness and
harassment.

The council suggested:

- to aim for a higher degree of matching expectations regarding feedback between
students and VIP

- having a mandatory mentorship at the beginning of the studies might help students who
do not feel included. Might also minimize the feeling of stress.

- more study relevant activities (and not only social events/parties).

- to look further into the survey results to find whether certain groups are more
vulnerable/higher represented

Lise Wogensen Bach will follow up on the results and look deeper into the data.

Punkt 3: For discussion: Climate policy and PhD assessments by Dean
Anne-Mette Hvas (14.20-14.40)

The Academic Council discussed travel policy in connection with PhD defenses.

Question: Should members of the assessment committee, who must travel long
distances and only come to Denmark to participate in the defense itself, as a rule,
participate online to reduce the carbon footprint?

The Academic Council agreed that physical presence in the assessment of the PhD
defense is important, for both the student, the advisor and research network. However, it
was emphasized that it is also relevant to take the opportunity to hold symposia and the
like when the assessors are in Aarhus in connections with PhD defense.

It was suggested by a member of the Academic Council that policies should be made
regarding domestic flights. Dean Anne-Mette Hvas stressed that there is already a travel
policy in this regard. For domestic travel, generally, staff should travel by train and/or

carpool: travel policy
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Punkt 4: Nomination of member/alternate to the Practice Committee -
follow-up, by chairperson Seren Dinesen Q@stergaard (14.40-14.50)

It was decided to make current alternate Sebastian Frische a full member of the practice
committee.

A new substitute was suggested. It was decided that Sebastian Schilafer will contact the
person and let Sara Eaton know, if he/she accepted the nomination. Sara Eaton will find
out if Danish-skills are required for the position.

Punkt 6: News from chairperson Sgren Dinesen @stergaard
(14.55-15.05)

Seren Dinesen Ostergaard and Christoffer Laustsen have provided written feedback on
the revision of the Danish codex for research integrity as agreed upon at the last
meeting. The work is ongoing with two more rounds of revision in the fall.

The 5 heads of the Academic Councils at Aarhus University will participate in the
development of the new AU Strategy 2030. They will meet with the Rector next week and
make sure to keep the rest of the councils in the loop when relevant. Due to the strict
timeline of the process of drafting the strategy, the communication with the council will
most likely be via email in the month of August.

The chairpersons also met with the Rector last week to discuss GDPR, Hiring Strategy
(new draft of guidelines is coming up) and Al (as both a useful tool and a challenge for
research and education).

The overall subject for the joint Sandbjerg Seminar will be Al. Language will be a mix of
Danish and English, and there will be real-time translations when relevant.

Saren Dinesen Jstergaard encouraged the council to sign-up.

He also encouraged the council to nominate candidates for the Honorary Doctorate 2025
as described in the e-mail received May 28.

Punkt 7: News from the Dean Anne-Mette Hvas (15.05-15.20)
GDPR-status:

Anne-Mette Hvas gave a status on the GDPR challenges addressed at a former meeting.
The challenges are now also acknowledged by University Director Kristian Thorn. Danish
Universities and the Danish Agency for Higher Education and Science will now raise the
challenges together towards the Danish Data Protection Agency. The council expressed
strong support for this strategy.

It was decided to invite Sgren Broberg Nielsen and Jakob Rathlev from AU Research
Support to give a status at an upcoming meeting in the Academic Council (in the fall of
2024).

Research integrity

Anne-Mette Hvas raised the question: how do we put research integrity on the agenda?
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The council discussed and suggested different possibilities:

* Encourage senior researchers to disseminate top-down

* Use a set-up like the dilemma game. The game gave people the opportunity to
start relevant discussions on different real-world dilemmas.

+ Put it on a yearly meeting and discuss it in bigger forums

+ Ask if someone is bold enough to make a public discussion based on own
experiences in Omnibus or the faculty website.

Revision of the curriculum for medicine

Anne-Mette gave a short status. The faculty has decided to revise the curriculum for
medical education. Besides, a discussion is going on to strengthen the education for
medical master student in Gagdstrup.

The overall focus is on inequality in health and general practice. A coordination group is
set up to realize the strategic goals and to draft a model for the 30 study seats at
Gadstrup. The aim is to accommodate societal needs, i.e., to encourage students to
pursue a career in general practice in the western part of Denmark where the demand is
unmet.

Punkt 8: For discussion: Partnership agreements between Health and
companies from the pharmaceutical industry, by Health advisor
Andreas Kambskard (15.20 - 15.45)

Andreas Kambskard gave a background of Health’s strategic partnership agreements.

At AU-level and since 2021 there has been a strategy for business and strategic
partnerships (e.g., with Grundfos and Arla). Initially, Health’s partnership agreements
were very specific, but over time they have become broader and work more as
framework agreements, easing communication and collaboration.

As of now, Health does not have any active partnership agreements. A partnership
agreement between Health and H. Lundbeck A/S, AUH and AUH Psychiatry is, however,
currently being discussed.

The council discussed the potential conflicts of interest (COls) stemming from such
partnership agreements, in particular when they involve the local hospitals and
companies from the pharmaceutical industry. Members of the council stressed that the
arm’s length principle could be challenged, and that the broad agreements are,
potentially, too generic to be relevant. It was suggested that more specific agreements —
not “implicating” all faculty employees with regard to COls — would be preferable.

On the other hand, it was also stressed by other council members that the agreements
are quite transparent and may put AU “on the radar”, which is important for institutions
outside the capital area.

The agreements are made to make it easier for the management level to contact
companies. It is a part of the AU Strategy to work with companies, so they are made to
ease the way and it should more be seen as an intention paper.

It was decided to bring up the subject again later in the year.
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